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We acknowledge and respect the Kaurna people as the 
traditional custodians of the lands on which SHINE SA is 

located. We acknowledge that we meet, work and live on the 
lands of the Kaurna, Peramangk and Ngarrindjeri people. 

SHINE SA acknowledges these ancestral lands and their 
significance for the traditional owners. We respect their 

spiritual relationship with their country. We pay our respect to 
the cultural authority of all Aboriginal people.
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Celebrating the launch of SHINE SA’s Reconciliation Action Plan



SHINE SA is a leading provider of 
comprehensive and integrated 
sexual and reproductive health 
services and programs. Our work 
is founded on the principles of 
bodily autonomy and choice and 
prioritises services for populations 
with the highest needs and 
vulnerabilities to poorer health 
outcomes.

We’re a trusted provider of integrated and 
comprehensive sexual and reproductive 
health clinical services and specialised 
clinical training programs. We provide a 
full range of contraception, testing and 
management of sexually transmitted 
infections and blood borne viruses 
including HIV, cervical screening, 
vaccination and biomedical prevention 
of STIs and BBVs, pregnancy testing, 
counselling and referral, adult gender 
affirming medical care and sexual health 
counselling. 

We play a key role in building the capacity 
of the broader health sector to address 
the sexual and reproductive health and 
relationship wellbeing needs of the 
community. We do so through workforce 
education and support for doctors, nurses, 
midwives, health workers and community 
and youth sector workers. 

SHINE SA also delivers a statewide 
education program providing 
comprehensive and inclusive relationships 
and sexual health education to educators 
and school staff. We also develop and 
deliver health promotion information, 
resources and campaigns and partner 
with Thorne Harbour Health on South 
Australia’s targeted HIV prevention and 
health promotion response through the 
SAMESH program.	

As a Rainbow Tick Accredited 
organisation, SHINE SA provides 
LGBTIQA+ inclusive and affirming 
services and programs, including training 
in LGBTIQA+ inclusive practice for other 
organisations. We celebrate diversity 
and strive to make our organisation safe 
and accessible to our priority populations, 
including young people, Aboriginal and 
Torres Strait Islander people, culturally and 
linguistically diverse people, LGBTIQA+ 
people and people with lived experience 
of disability, HIV and sex work	

In 2024-2025 we proudly launched SHINE 
SA’s Reflect Reconciliation Action Plan 
(RAP). As a health organisation that 
supports autonomy, choice, respect and 
equity, reconciliation is fundamental 
to our core work. Our RAP gives us the 
opportunity to reflect on where we are, 
acknowledge where we’ve come from, 
and take action to ensure our services are 
culturally safe, inclusive and community-
informed into the future.
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Our Story

https://shinesa.org.au/reflect-rap/
https://shinesa.org.au/reflect-rap/
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As we look back on the 2024–2025-
year, SHINE SA takes pride in the 
progress and significant milestones 
we’ve made toward improving the 
sexual and reproductive health 
outcomes of our communities.

Our achievements have not come 
without challenges, and we recognise the 
resilience, advocacy and dedication to our 
mission that has led to the expansion of 
our services, reach and meaningful impact 
across South Australia.  

Message from the  

CEO and Chair of 
the Board

Our clinics saw a significant increase in 
testing for sexually transmitted infections 
(STIs) – a testament to the strength of 
our clinical operations and success of 
reintroducing our drop-in clinics. SHINE 
SA remains a trusted provider for sexual 
and reproductive health services and 
programs. A major highlight this year has 
been reopening our Davoren Park clinic 
– a vital step toward expanding access 
to safe, inclusive, and high-quality sexual 
and reproductive health services in the 
northern suburbs of Adelaide. 

This year, we proudly launched our first-
ever Reconciliation Action Plan (RAP). More 
than a milestone our RAP is a commitment 
to making Aboriginal and Torres Strait 
Islander sexual and reproductive health 
a priority and ensuring we are delivering 
culturally safe, inclusive programs and care.

Helen Connolly
Board Chair

Holley Skene
Chief Executive Officer 
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“
Our clinical and counselling services 
continue to provide essential care to our 
communities. The 2024-2025 year saw 
us implement new services including the 
Telehealth Self-Collect Cervical Screening 
service and the With Respect Family, 
Domestic and Sexual Violence (FDSV) 
counselling service for LGBTIQA+ people. 

Our focus remains on 
improving access for those 
with the most need and least 
choice, ensuring equitable 
access to care for all South 
Australians.

Our education and community programs 
continue to build workforce capacity 
ensuring knowledge, skills, and inclusion 
ripple out across the state. We provided 
more opportunities for nurses, midwives 
and doctors to attend our courses by 
increasing our intra-uterine device (IUD) 
training and scholarship supported 
places for health professionals across 
South Australia. Our schools and clinical 
and community educators saw 2,462 
participants walk through our doors and 
leave equipped to promote sexual and 
reproductive health and wellbeing in their 
communities. 

This year, SHINE SA welcomed our new 

Chair, Helen Connolly, and Board Directors 
Lauren Kilsby and Professor Katina 
D’Onise. 

As an organisation we are committed 
to excellence, inclusion, and safety, 
reflected in our reaccreditation against the 
Rainbow Tick, Australian General Practice 
Accreditation Limited (AGPAL), and Quality 
Improvement Council (QIC) Health and 
Community Services standards.

We extend our sincere thanks to our staff, 
volunteers, Board, partners, and funders, 
whose passion and dedication make this 
work possible. Together, we are advancing 
sexual and reproductive health, equity, 
and choice for all South Australians and 
building a stronger, healthier and more just 
future.

Holley Skene 
Chief Executive Officer

Helen Connolly
Chair, SHINE SA Board

CEO and Chair of the Board



Helen Connolly (she/her)
Board Chair 

Sarah Bartholomeusz (she/her)
Board Director | Chair, 
Nominations Committee 

James Meldrum (he/him)
Board Director 

Jane Fox (she/her)
Board Director 

Kylie Smith (she/her)
Board Director 

Bridget Mather (she/her)
Board Director 

Katina D’Onise (she/her)
Board Director | Chair, Clinical 
Governance Committee 

Shayan Gunawardena (he/him)
Board Director | Chair, Finance 
Audit and Risk Committee 

Lauren Kilsby (she/her)
Board Director 
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Board Meeting Attendance  
2024-25 Aug Sep Nov Feb Apr May

Glen Brewer (Chair) – Resigned 11 
Oct 24 ● ●
Jen Chen – Resigned 1 Aug 24 ●
James Meldrum ● ● ● ●
Sarah Bartholomeusz ● ● ● ● ● ○
Bridget Mather ● ● ● ○ ● ●
Shayan Gunawardena ● ● ● ● ● ●
Kylie Smith ● ● ● ● ● ●
Jane Fox ○ ● ● ● ● ●
Helen Connolly (Chair) ● ○ ● ● ● ●
Katina D’Onise ● ●
Lauren Kilsby ● ●

● In Attendance

○ Apology    

Finance Meeting 
Attendance 2024-25 A

ug O
ct

M
ar

M
ay

Shayan  
Gunawardena (Chair) ● ○ ● ●

James Meldrum ● ● ○ ●
Glen Brewer  
(Independent  
Member)

● ○ ● ●

Kylie Smith ● ● ●
Helen Connolly ● ● ○

Meet our Board
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SHINE SA’s Sexual Health Week Trivia Extravaganza event
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SHINE SA’s Executive Management Team 
(from L-R) Shaun Matters (he/him), Executive Manager – Corporate Services;  

Laurianne Reinsborough (she/her), Executive Manager – Education and Health 
Promotion; Holley Skene (she/her), Chief Executive Officer;  

Jessica Willis (she/her), Executive Manager – Clinical and Counselling Services



Clinical Services staff
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Our Impact

960
289

241

27,517 

947

10,792

educators completed our 
relationships and sexual 

health education training
39% increase year on year nurses/midwives 

completed our training

doctors 
completed our training

resources distributed 
through our Online Shop

clients accessed our new 
Walk-in and Wait clinic

condoms distributed

2,138 14,285
calls were answered by 
our Sexual Healthline

STI and BBV tests 
were provided to clients

11% increase year on year 
nearly double the 2022 total



Clinical Services staff
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“

“
“

”

Client Experiences
Thank you for upholding my human rights to make 
decisions about my own body.

I had such a great experience. It was my first time visiting and I was able to 
have a consultation and then had the [Implanon] bar put in. I was with Fiona 
and Alex who were both amazing made me feel very comfortable and I 
overall had an amazing experience!!

There isn’t a single other place 
I could recommend more. 
Extremely informative, very 
wonderful and experienced 
nurses/doctors. I had the quickest 
implant removal/replacement and 
actually enjoyed my appointment 
a whole heap!!

I’m ever so grateful for your 
professional caring service. 
There were no delays in receiving 
the help that I needed. Such a 
wonderful special place. All the 
staff were incredible. I simply 
can’t thank you all enough.
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“

Clinical and Counselling Services

More is More: Supporting 
Health Professionals in our 
Community to Insert IUDs  
The more healthcare professionals 
providing intra-uterine device 
(IUD) insertion the better access 
to contraceptive choices for our 
communities.

SHINE SA is South Australia’s main 
provider for intra-uterine device (IUD) 
insertion training for health professionals 
and over the years, demand for this training 
has grown. 

Our IUD Insertion Training involves both 
a theory workshop and at least seven 
supervised insertions across three 
separate sessions; an intensive, resource-
heavy process which led to challenges 
keeping up with demand.  

In 2025, under the leadership of our new 
Medical Lead for Long-Acting Reversible 
Contraception we set out to reimagine 
how training could be delivered. We knew 
we had the workforce, the clients, and the 
drive - what we needed was a creative 
solution.

Through strategic conversations and 
planning, we forged a new partnership with 
IUD manufacturer Bayer.

Together, we launched fortnightly 
Saturday training clinics which were 
sessions outside of regular clinic hours 
and designed to expand capacity without 
impacting our other clinical services.

The results were immediate. From February 
to June 2025, we successfully trained 
four additional doctors. The weekend 
clinics proved popular with staff, trainees, 
and clients alike, providing flexibility 
and avoiding disruption to weekday 
commitments.

This innovation marks only the beginning 
and looking ahead, SHINE SA has set an 
ambitious goal: to double our IUD training 
capacity in 2026—from 16 to 32 doctors 
trained annually. 

By expanding access to 
this critical skill, we’re 
strengthening the health 
workforce and ensuring more 
people in our community can 
access the contraception 
they choose.



SHINE SA Davoren Park

Clinical Services staff
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In 2025 SHINE SA farewelled Dr Jessica 
Floreani after 14 years of service, most 
recently as our Long-Acting Reversible 
Contraception (LARC) Education 
Coordinator. An IUD extraordinaire, we’d 
like to acknowledge the impact she has 
made in capacity building, improving 
access to sexual health care, and 
empowering clients. We are so grateful for 
Jess’s contribution to SHINE SA and the 
community at large.

SHINE SA interview with The Post



(MAC) and
Australian Contraception and Abortion
Primary Care Practitioner Support
Network (AusCAPP
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Strength in Medical 
Leadership
Strong medical leadership 
provides an essential foundation 
that supports both safe and quality 
clinical services and SHINE SA’s 
broader work.  

Medical leads at SHINE SA are 
experienced and passionate sexual 
health doctors. From clinical governance 
and policy development to education, 
advocacy, and community engagement, 
medical leadership ensures our services 
remain trusted, evidence-based, and 
future-focused. 

As part of a 6-month pilot in 2025, 
following internal expressions of interest, 
we appointed five experienced doctors, 
each with different skill sets and areas 
of interest, to create a new Medical 
Leadership team. 

Positive feedback from an internal 
evaluation confirmed the success of the 
pilot, leading to the Medical Leadership 
Team’s integration as a permanent part of 
SHINE SA’s structure.

Among the many achievements of the 
Medical Leadership Team, some highlights 
include:

•	 Running the Sexual and Reproductive 
Health Australia (previously known as 
Family Planning Alliance of Australia) 
National Certificate for Doctors  

•	 Planning further medical education and 
update sessions 

•	 Representing SHINE SA at the FPAA 
Medical Advisory Comittee (MAC) and 
Australian Contraception and Abortion 
Primary Care Practitioner Support 
Network (AusCAPPS) 

•	 Representing SHINE SA at AUSLARC, 
a national program providing 
scholarships for Implanon and LARC 

•	 Delivering an expanded IUD training 
program  

•	 Reviewing clinical incidents and 
working on quality improvements  

•	 Running internal education for doctors 
and nurses  

•	 Creating and reviewing clinical policies 
and procedures

•	 Completing media training to support 
organisational and public media and 
advocacy work.

This collaborative leadership model has 
strengthened our organisation across all 
divisions by ensuring medical expertise 
is embedded across education, clinical 
practice and advocacy.

Looking to next year, we’re confident our 
Medical Leadership Team will continue 
to guide SHINE SA so we can support 
improved sexual and reproductive health 
outcomes for all South Australians.



(MAC) and
Australian Contraception and Abortion
Primary Care Practitioner Support
Network (AusCAPP
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“

Cervical Screening Made 
Easier: Self-collect From 
Your Own Home
Cervical screening has been a core part of 
SHINE SA’s work for decades, with testing, 
counselling and education available across 
our clinics. This year, with support from 
Preventive Health SA, SHINE SA expanded 
access to this potentially life-saving 
screening by introducing a free, telehealth-
based self-collection service, making it 
easier than ever for South Australians to 
participate.

Designed to support people who face 
barriers to accessing cervical screening this 
service reached communities across South 
Australia including people living in rural or 
regional SA.   

This service helps overcome common 
barriers faced by people living outside 
metropolitan areas, such as distance from 
providers and limited access to inclusive and 
accessible healthcare.

Over 40% of clients who accessed this 
service were from regional, rural, and remote 
areas of SA.

Cost of care is another barrier for people 
accessing cervical screening. Our 
service is free and available for clients 
experiencing financial hardship. Of the 
clients who accessed this service, 30% were 
experiencing financial hardship.

Telehealth self-collection is an inclusive and 
accessible option for those who might feel 
discomfort around a physical examination or 
lack access to inclusive services. 

The pilot of the Telehealth Self-Collect 
Cervical Screening service delivered strong 
results across accessibility, satisfaction, and 
early detection:

•	 Inclusive reach:

•	 3% of clients were Aboriginal and 
Torres Strait Islander

•	 18% of clients identified as LGBTIQA+

•	 30% were experiencing financial 
hardship

•	 60% were overdue for cervical 
screening

•	 71% cited difficulty attending a 
clinic as the reason for choosing this 
service

•	 Client satisfaction:

•	 56 people were screened during the 
pilot phase

•	 100% said they would recommend 
the service to others

•	 Early detection:

11.5% of tests returned a positive 
result for HPV compared to the 
national average of 7%, these 
cases may have otherwise gone 
undetected.

Following the success of the Telehealth 
Self-Collect Cervical Screening service pilot, 
the program is now fully operational with 
expanded capacity. This innovative service 
enables people across South Australia, 
regardless of location, to access cervical 
screening from the comfort and privacy of 
their own home.
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Client Experience: Sally’s Story

Sexual Health Counselling 
With Respect
In 2024-25 SHINE SA received funding from 
the Office for Women SA to establish a 
dedicated LGBTIQA+ Family Domestic and 
Sexual Violence (FDSV) counselling role. 

Our dedicated counsellor, Tiffany (she/her) 
hit the ground running and began seeing 
clients within a month of establishing 
the service. With 25 years of experience 
supporting LGBTIQA+ communities, 
Tiffany brings lived experience and a 
strong focus on trauma recovery to the 
role. She is passionate about increasing 
visibility of FDSV impacts on communities. 

Sally is often perceived by society to be a cisgender man. Sally would not be seen as 
eligible for support in mainstream domestic violence services. She had been in a 10-
year relationship with a cisgender woman called Bree*. During the relationship Sally 
experienced increasing abuse. She experienced coercive control which occurred in many 
forms including gaslighting, controlling social connections and refusing to talk or interact 
with her in front of others. She also experienced financial abuse and identity-based abuse.    

The abuse escalated to violence and Sally was injured. After this incident Sally ended the 
relationship. Bree continued the abuse, despite not being in the same residence anymore 
and attempted to control Sally by threatening to out their gender identity to her family and 
the broader community. Sally lived in a country community and these threats made her 
feel isolated and unsafe. 

When Sally accessed the ‘With Respect’ counselling service she was isolated, feeling 
shame about her trans identity and experiencing suicidal ideation. Initial contact included 
risk assessment, safety planning and psychoeducation about domestic and family violence 
including coercive control. During therapeutic intervention over several sessions Sally 
developed language to describe her experience of violence and abuse and she began to 
allocate responsibility to the perpetrator. Sally gradually began feeling less shame and was 
referred to services to which allowed her to further affirm her transgender identity. Sally 
has been able to stay safe and is planning for a future that she wants for herself.  
*Names changed  

The service is named With Respect Family, 
Domestic and Sexual Violence (FDSV 
Counselling Service for LGBTIQA+ People 
and was named after consultation with 
LGBTIQA+ communities. This service 
offers free, trauma-informed support for 
LGBTIQA+ people aged 16 and over in 
South Australia who have experienced 
family, domestic, or sexual violence (FDSV).  

With Respect supported over 30 clients 
this year including Sally*, a transgender 
woman pre social and medical transition. 
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Feast Festival Picnic in the Park

Wear it Purple Day
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“

Opening Doors: Paving the 
Way for Inclusive Health 
Pathways for Trans and Gender 
Diverse People in Country SA 
SHINE SA’s Gender Connect Country 
SA is a free service that provides 
support from peer workers with lived 
experience of gender diversity.

This year, Gender Connect Country 
SA took a major step forward in 
strengthening health outcomes 
for trans and gender diverse (TGD) 
people living in regional and rural 
South Australia. 

Between January and June 2025, the team 
conducted a scoping project to better 
understand the realities of accessing safe 
and inclusive services outside metropolitan 
areas. We spoke with 12 health, community 
and social service providers across country 
South Australia, capturing both the 
challenges and the opportunities for change. 

The findings were clear: while many 
providers want to deliver inclusive care, 
barriers such as geographic isolation, 
workforce shortages and inconsistent 
organisational policies make this difficult. 
Alarmingly, we also heard that many TGD 
people avoid services altogether due to fear 
of unsafe or discriminatory experiences. 

We rely on a couple of staff 
who are really passionate, 
but if they leave, the progress 
disappears. It shouldn’t 
depend on individuals, it 
should be part of how we work 
as an organisation.”

From this work, we developed five priority 
action areas: 

•	 Adopting a ‘No Wrong Door’ approach so 
every service entry point is inclusive 

•	 Tackling organisational barriers and 
embedding supportive policies 

•	 Delivering regular, TGD-specific 
workforce training 

•	 Integrating lived experience into service 
design and delivery 

•	 Strengthening community networks and 
visibility across country SA. 

The impact of this project is already being 
felt, with our recommendations set to inform 
Country SA PHN’s future commissioning 
priorities and guide regional services in 
creating more accessible, affirming care. 

Looking ahead, we will continue working 
alongside providers, communities and 
lived experience leaders to turn these 
recommendations into lasting change, 
ensuring TGD people in country SA can 
access the care and support they deserve, 
close to home. 

The full Enhancing the Understanding of the 
Needs of Trans and Gender Diverse People 
in Country SA scoping project report can be 
found on the SHINE SA website.  

https://shinesa.org.au/media/2025/08/Enhancing-Understanding-of-Health-Needs-Report.pdf
https://shinesa.org.au/media/2025/08/Enhancing-Understanding-of-Health-Needs-Report.pdf
https://shinesa.org.au/media/2025/08/Enhancing-Understanding-of-Health-Needs-Report.pdf
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SHINE SA Davoren Park Open Day

ASHM Conference
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Educating and Advocating

Equipping Clinicians for 
Inclusive and Informed 
Sexual and Reproductive 
Healthcare 
At the heart of quality sexual 
and reproductive health care is 
confidence, compassion, and 
clinical expertise. This year, SHINE 
SA’s Clinical Education team 
continued to build that foundation 
through our comprehensive 5-day 
courses for doctors, nurses, and 
midwives. 

Through the FPAA National Certificate in 
Reproductive & Sexual Health for Doctors 
and the Certificate in Sexual Health for 
Registered Nurses and Midwives, we 
trained 32 healthcare professionals - 
18 doctors and 14 nurses - in inclusive, 
evidence-based, person-centred care. 

Both courses were well-attended, 
with the FPAA National Certificate 
in Reproductive & Sexual Health for 
Doctors course experiencing particularly 
strong growth - enrolments increased by 
over 60% compared to 2023 and 2024, 
reflecting the demand for high-quality, 
inclusive professional development in this 
area. 

Each course includes a 5-day in-person 
theoretical component, followed by 
assessments and a clinical placement 
(optional for nurses). Designed to support 
best practice across diverse patient needs, 
both programs received outstanding 
participant feedback. 

One doctor shared, “Excellent, all 
GPs should have this knowledge,” 
while another praised the course as 
“very comprehensively well designed. 
Inclusive, culturally safe & appropriate.” 
All participating doctors (100%) said 
they would recommend the training to a 
colleague. 

The impact of this training extends 
beyond clinical knowledge—it helps shape 
inclusive healthcare environments. A 
nurse course participant reflected, “Was 
really impressed with the use of inclusive 
language throughout the whole course 
– including external agencies. As a non-
binary person this gave me so much hope 
for the future of inclusive health for sexual 
& gender diverse people.” 

These courses are helping to embed 
inclusive, best-practice sexual and 
reproductive healthcare across South 
Australia and beyond - one clinician at  
a time. 
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Clinical and Community Education staff
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“Really engaging and informative 
workshop. Made me do a lot of 
reflection on my own beliefs and 
unconscious biases.”
- Equity in Action: Strengthening 
LGBTIQA+ Family, Domestic and Sexual 
Violence Practice training participant

Working With 
Communities Through 
Education and Inclusion 
Over the past year, our Community 
Education team has led critical 
community education initiatives 
that are creating lasting impact 
across South Australia.

From championing LGBTIQA+ inclusion 
to promoting SHINE SA’s sexual health 
servics at events and expos, our work has 
reached thousands - helping to build safer, 
more inclusive communities. 

We’re proud to share that 29 people 
attended our Let’s Talk about Sexual 
Health: Youth Focus course and 14 people 
attended our Let’s Talk About Sexual 
Health: Aboriginal Focus course.

This year, akey highlight has been the 
Equity in Action: LGBTIQA+ Family, 
Domestic and Sexual Violence Project, 
supported by the Office for Women. 
Through this initiative, we delivered 16 
training sessions to 220 participants 
across metropolitan and regional SA. 

Participants shared practical steps they 
would take after the training: 

•	 “I’ll have more confidence with clients, 
have a list of supports ready to go, 
challenge current norms/structures.” 

•	 “Promote & share information on 
LGBTIQA. Celebrate important days in 
LGBTIQA calendar.” 

•	 “Try not to approach work with such a 
heteronormative lens.” 

•	 “Check policies to ensure inclusivity, 
increase visibility, and continue my own 
learning.” 

In February 2025, we launched the Equity 
in Action: LGBTIQA+ Awareness Training 
Online Course, offering flexible, self-
paced learning. So far, 192 participants 
have completed the course, with an 
additional 242 enrolled - a strong sign of 
ongoing engagement and demand. 

Alongside this project, our broader 
LGBTIQA+ Inclusion and Inclusive 
Practice training reached 637 participants, 
including students, social workers, police 
officers, youth workers, and mental health 
practitioners. We also connected with an 
estimated 10,000+ people through our 
presence at community expos and stalls.  

Community education remains a powerful 
tool that equips communities with the 
knowledge and skills to support inclusive, 
safe, and informed sexual health practices 
across our state.  
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“

Style & Spirit with 
SAMESH
The SAMESH program, a 
partnership between SHINE SA and 
Thorne Harbour Health celebrated 
a ten year milestone this year.

In 2024-2025, SAMESH delivered over 
14,000 condoms to communities and 
supported the health and wellbeing of 
people living with HIV through events and 
health promotion activites.

SAMESH continues to support 22 
community groups and services including 
TransMasc SA, Queer Gamers and Queer 
Youth Drop In through the SAMESH 
Community Space.

The Positive Peer Navigation Project 
continues to form an important part of 
SAMESH’s work together with People 
Living with HIV (PLHIV) in South Australia.
This year the project engaged with 
36 clients and has undertaken over 
550 individual points of advocacy 
and support. The project continues to 
experience an increased uptake of CALD 
clients who see SAMESH as a confidential, 
queer, empathetic and sex positive place 
of support that they have been unable to 
engage with elsewhere.

The program continues to be a 
leading force in the intersection of 
health promotion and culture with the 
presentation of Style & Spirit: The fashion 
of Chester Weinberg at the David Roche 
Gallery.

This world first exhibition featured 
original research with over 60 pieces of 
exceptional couture and shone a long 
overdue focus on Chester Weinberg.  

He was the first fashion designer to die 
of AIDS related illness as a metaphor for 
historic and continued HIV and AIDS 
related stigma. The exhibition ran from 
8 November 2024 to 25 January 2025. 
During this period the exhibition was 
visited by 2,363 people (this equates to 
approximately 50 attendees per day) and 
170 attended the public programs. 

Peter McNeil, Distinguished Professor 
of Design History at the University of 
Technology, a leading international scholar 
in the fields of design history, fashion 
studies and material culture wrote: 

“In creating and bringing Style and 
Spirit: the fashion of Chester Weinberg 
exhibition to The Roche in Adelaide, 
SAMESH not only shone a torch on 
a now little known and overlooked 
fashion innovator, they framed up the 
1970s and 80s as a period of fashion 
experimentation and fluidity that 
presages some of the innovations in 
fashion and identity we witness today. 

Both educative and inspirational, 
SAMESH and Roche used the popular 
hook of fashion to tell other stories of 
HIV stigma through cultural resilience 
and loss, the power of textiles, the 
integration of dress fashions with wider 
material culture, and a utopic moment 
in late 20th century cultural history. 
Displayed with verve and imagination, 
the exhibition brought new audiences 
into a cultural organisation more 
associated in the public mind with 
the past than the present. A worthy 
successor to Silhouettes: Fashion in the 
Shadow of HIV/AIDS.” 

Style & Spirit: The fashion of Chester Weinberg
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SAMESH is a joint initiative between SHINE SA and Thorne Harbour Health. SAMESH 
provides support, education and training about sexual health and HIV for men who 
have sex with men and people living with HIV.

Style & Spirit: The fashion of Chester Weinberg



960
teachers/educators trained

in Comprehensive Relationships 
& Sexual Health Education
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In 2024-2025, our Schools 
Education and Support team 
continued the rollout of the Focus 
Schools Program, delivered in 
secondary schools across the state. 

The Focus Schools Program reached 78% 
of all public schools offering secondary 
education across metropolitan and 
regional South Australia.

Our training courses have been in 
high demand, this year we trained 960 
educators across 90 sessions, covering 
Primary, Secondary, Inclusive Education, 
and Tailored Learning courses. 

This year we provided five workshops to a 
total of 91 parents/carers. Three of these 
workshops were held in regional areas 
across South Australia and two in the 
metropolitan Adelaide.

“Thank you: future generations would 
seem to be much more educated!” 
- Parent/Carer 
 
Our team facilitated 9 student talks 
in schools with a total of 156 students 
attending.

Each year SHINE SA gathers feedback 
from students on Relationships and 
Sexual Health Education. This year 5072 
students across SHINE SA’s Focus Schools 
submitted feedback.

To ensure program fidelity and 
relevance, the SHINE SA Comprehensive 
Relationships and Sexual Health 
Curriculum is reviewed biannually. In 2024, 
the team undertook the largest and most 
rigorous curriculum review process to 
date, drawing on feedback from students 
and educators from the Student Snapshot 
Report, as well as the latest CRSE research 
and emerging topics relevant to the lives 
of young people.

Every lesson in the Years 7–10 curriculum 
was evaluated to ensure it is accurately 
mapped to the Australian Curriculum, 
so that it remains accessible, relevant, 
engaging, and meaningful for students. 
The updated 2025 curriculum is now 
available, being showcased in our trainings, 
and is already being delivered and making 
meaningful change in schools across 
South Australia.

Building Better Futures 
with Comprehensive 
Relationships and Sexual 
Health Education

“

https://shinesa.org.au/sexual-health-focus-schools-program/
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“
“I believe that [this course] will be 
useful in my future relationships 
and sexual health because it has 
taught me how to keep myself 
and others safe.”
- Year 9 Student

(feedback on SHINE SA’s Relationships 
and Sexual Health Education Curriculum 
delivered in their school)

“We are informed and have 
something to look into if we ever 
feel unsafe and need someone 
to talk to about it. Being ready to 
face things in the future .”
- Tailored Learning/FLO student

(feedback on SHINE SA’s Relationships 
and Sexual Health Education Curriculum 
delivered in their school)
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Interview with BTN High in SHINE SA’s Library

Feast Festival Picnic in the Park Launch of SHINE SA’s Reflect Reconciliation Action Plan
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Communication Matters
At SHINE SA, we believe that 
accurate, inclusive, and accessible 
sexual and reproductive health 
information is essential in shaping 
our relationships and sexual health 
for the better. 

Building strong partnerships and 
connections across the sector means we’re 
able to amplify our voice and extend our 
reach. 

In partnership, whether it’s big or small, 
we can create meaningful campaigns, 
resources and health promotion activities 
that make a real impact on improving 
sexual and reproductive health outcomes 
for our communities.   

Sexual Health Week: Pleasure 
Positive  
SHINE SA’s Sexual Health Week 
(September 16-22, 2024) is about 
celebrating and destigmatising 
conversations around sexual health. Sexual 
Health Week encourages community 
groups and individuals to raise awareness 
around sexual and reproductive health 
whether by hosting their own event, 
attending an event or simply starting 
conversations. This year’s theme centred 
around the role pleasure plays in our sexual 
and reproductive health. 

In addition, SHINE SA provided grant 
sponsorship empowering five community 
groups/health organisations to host events 
raising awareness of sexual health.

This year SHINE SA ran our very first launch 
event, Sexual Health Trivia Extravaganza 
hosted by Adelaide Drag Queen, Kane 
Enable. We celebrated with sector partners 
whilst sharing important sexual and 
reproductive health information in a fun 
and engaging way. A post-event survey 
showed that 90% of attendees found the 
event informative and entertaining. 

Concurrent with our Sexual Health Week 
work, SHINE SA worked in partnership with 
the University of Adelaide’s SEXtember 
campaign, supporting their social media 
campaign and publishing a shared blog 
answering sexual health and wellbeing 
questions from University of Adelaide 
students. This partnership has opened up 
possibilities for future collaboration. 

In Partnership with the Aboriginal 
Heath Council of South Australia 
Working together can help us co-create 
and develop resources and campaigns that 
have meaningful impact. 

SHINE SA’s Stay Lubly, Get Tested 
campaign was developed in partnership 
with the Aboriginal Health Council 
of South Australia (AHCSA) and was 
successfully rolled out throughout 2024-
2025. The campaign encourages STI 
testing among Aboriginal communities 
in South Australia, focusing on the 
importance of sexual health as part of our 
overall wellbeing. 
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Digital and outdoor advertising saw this 
campaign reach 192,732 people and 
153,644 people respectively across South 
Australia including regional and remote.

In addition to this campaign, we’re proud 
to have worked with the Aboriginal Health 
Council of South Australia (AHCSA) to 
review and publish a set of Puberty for 
Boys and Puberty for Girls resources. 
These resources provide accessible, 
evidence-based, culturally relevant and 
engaging information about puberty.

Advocacy and Awareness  
We are committed to advocating for 
sexual health and relationship wellbeing 
for all South Australians. In 2024-25 we 
recorded 11 submissions/advice to various 
stakeholders and featured 11 times in the 
media on key topic areas. 

Key advocacy highlights include:

•	 Submission and evidence to the South 
Australian Royal Commission into 
Domestic, Family and Sexual Violence.

•	 Country SA PHN commissioned 
report: Improving Access to Sexual 
and Reproductive Health in Regional 
SA, undertaken to understand how 
sexual and reproductive health services 
could be improved for people living in 
regional and remote SA. 

•	 Supporting the Sexual and 
Reproductive Health Australia, formerly 
Family Planning Alliance Australia 
(FPAA) on their Pre-Budget Submission 
on Scaling up Comprehensive 
Relationships and Sexual Health 
Education across Australia. 
 
Key media highlights include 
interviews with:

•	 The Post on rising syphilis cases

•	 Triple M on Sexual Health Week

•	 ABC’s Behind the News Myths and 
Misconceptions About STIs

Stay Lubly, Get Tested campaign

http://the post on rising syphilis cases/
http://abc’s behind the news myths and misconceptions about stis/
http://abc’s behind the news myths and misconceptions about stis/


143,996 

515,953

9million +

Instagram reach

Website visits

views on TikTok
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Stay Lubly, Get Tested campaign

Interview with The Post/CityMag

SHINE SA’s Sexual Health Week Trivia Extravaganza event
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Over the past year, we’ve continued to 
deliver service excellence, innovation, 
and meaningful support across the 
organisation. From continuing to work on 
modernising our systems to enhancing 
workplace culture, here’s a snapshot of 
what we’ve accomplished over 2025. 

Major achievements of the past year 
include: 

Information technology projects and 
digital transformation

We’ve successfully rolled out a new Board 
Portal, delivering significant financial 
benefits. The replacement of hardware 
has started and will continue into 2026. A 
vendor has been contracted for a project 
to implement software, integrated to Best 
Practice, to reduce paper-based SA Health 
data collection and manual data re-entry.  

Property and facilities upgrades

Our corporate services team led the 
infrastructure upgrade to make our 
Davoren Park site ready for services. A 
massive achievement from all involved. 
We’ve also kept day to day building 
maintenance need serviced, to keep the 
lights on and everything working.  

Financial stewardship

Our finance team delivered a smooth end-
of-financial-year process with zero audit 

findings, reflecting our dedication to sound 
fiscal management and robust internal 
controls and governance.   

Culture and capability building

A leadership development program is 
being implemented using Discovery 
Circles, involving the Leadership Team 
across SHINE SA and will continue into 
next year. The Nurse Enterprise Agreement 
was completed and approved by the Fair 
Work Commission. We recruited and 
welcomed 20 staff in 2025, reflecting 
SHINE SA’s expansion of services and new 
grant funded programs.  

Work, Health, Safety and Quality 
initiatives

Quality accreditation audits and 
assessments were carried out for our 
Rainbow Tick, AGPAL and QIC quality 
accreditations, with SHINE SA passing 
all accreditation requirements. Our WHS 
procedures continue to be enhanced with 
the new online reporting system. 

Looking ahead, we’re focused on 
continuous improvement and building on 
our strong foundation. We’re preparing to 
complete the rollout of new IT equipment, 
tender our banking services and 
implement key recommendations from the 
recent accreditation review.

Corporate Services: 
Building the Foundations for 
Operational Success
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SHINE SA is an independent, not-for-profit organisation. Much 
of our work is funded by the Government of South Australia, in 
particular the STI and BBV Section within the Communicable 
Disease Control Branch of SA Health. 

SHINE SA has also received funding and/or grants from the following 
organisations in the 2024-25 financial year:

•	 Country SA PHN
•	 Preventive Health SA
•	 Office for Women.

SHINE SA would like to acknowledge and thank our many key partners in local, 
state and federal government bodies, health and social services, community 
groups and many more that enable us to collaborate and extend the reach and 
positive impact of our work.

Thank You to Our 
Funders and Supporters
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It is a pleasure to be presenting a strong 
financial result for the year ending 30 
June 2025, of a surplus of $269,114 (2024: 
$280,379). The surplus is a result of 
additional income from the provision 
of MBS and training services, strong 
investment earnings, and continued 
prudent financial management.

The Board has elected to prepare, for 
the first time, general purpose financial 
statements, that are prepared in 
accordance with the Australian Accounting 
Standards - Simplified Disclosures. This 
is a major achievement for SHINE SA, as it 
continues to enhance our financial, risk and 
governance frameworks.  

As a result of the change to general 
purpose financial statements, there has 
been a change in the way the Woodville 
property contingent liability is treated. This 
has increased SHINE SA’s net assets by 
$5.9m due to not bringing the Minister’s 
Interest in the Woodville property under 
a Deed, to account as a liability; however, 
the underlying assets of SHINE SA have 
remained the same.

SHINE SA’s net asset position remains 
strong, with net assets of $14m (2024: 
$13.7m), and cash has increased by $0.5m. 
The value of SHINE SA’s investments has 
increased marginally due to improvements 
in favourable market conditions during the 
financial year.

A significant amount of SHINE SA’s total 
income (approximately 80%) comes from 
grant income at $7.3m (2024: $6.7m). SHINE 
SA thanks SA Health’s Communicable 
Disease Control Branch for its continued 
funding, and increased support. Total 
income has increased to $9.5m (2024: 
$8.6m) due to grant indexation, as well as 
increases in trading income from training 
courses and MBS (Medicare Billing 
Schedule) income from clinical services.  

Expenditure has increased compared to 
last financial year, to $9.2m, from $8.4m in 
2024. This is largely due to salary increases 
under the Enterprise Agreement and Fair 
Work Commission Australia, and new 
staff employed due to the increases in 
grant income. Salaries and Wages are the 
single largest cost at $6.4m (2024: $5.6m), 
comprising 69% of total expenditure which 
is consistent with 2024.

SHINE SA remains in a strong financial 
position with robust financial and risk 
governance frameworks, which should 
provide confidence to our funding partners 
of our stability and long-term sustainability. 
Notwithstanding, we acknowledge 
how quickly the financial landscape 
can change, so we remain prudent in 
our financial governance and expect to 
continue our strong financial position in 
the next financial year. 

Finance and 
Governance Report
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Income & Expenditure 
2021-22 2022-23 2023-4 2024-25

Income

Grant Income 6,172,510 6,377,096 6,738,445 7,356,671

Trading Income 1,052,237 1,224,861 1,360,144 1,602,877

Other Income 377,602 335,996 440,576 528,005

Total Income 7,602,349 7,937,953 8,539,165 9,487,553
Expenses

Salaries & Wages 5,224,641 5,512,320 5,604,299 6,400,509

Goods & Services 2,829,692 2,732,802 2,862,430 2,817,930

Total Expenses 8,054,333 8,245,122 8,466,729 9,218,439
Net Operating Surplus/(Deficit) (451,984) (307,169) (72,436) 269,114

Statement of Financial Position
2021-22 2022-23 2023-24 2024-25

Total Assets 7,614,183 7,079,685 9,968,823 15,902,104

Total Liabilities 2,246,218 1,951,560 2,132,903 1,902,393

Net Equity 5,367,965 5,128,125 7,835,920 13,999,711
Less Woodville Deed Reserve* - - 5,894,677 6,017,837

Underlying Net Equity - - 7,835,920 7,981,874

* Based on general purpose financial statements, and contingent liability related to the Minister’s Interest in 
the Woodville property

Environmental Sustainability 

SHINE SA is committed to operating 
sustainably, recognising that 
environmentally responsible practices 
can contribute to long-term financial 
stability, community wellbeing and 
climate resilience. While we are not a large 
organisation, we take our responsibility 
seriously and are actively working to 
minimise our carbon footprint, reduce 
waste and limit our contribution to climate 
change risks. 

What we currently do:  
•	 Solar panels installed at Woodville and 

Davoren Park sites offset some energy 
use from the grid.

•	 Upgraded to LED lighting and 
automated HVAC controls. 

•	 Staff encouraged to switch off unused 
devices.

•	 Removed portable heaters and 
adopted efficient alternatives.
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What we currently do: (Continued)
•	 Segregation and recycling of paper, 

plastics and more. 
•	 Using fuel-efficient fleet vehicles.
•	 Rainwater harvesting at Woodville 

toilets 
•	 Clinical Waste shifted from scheduled 

to on-demand collections and reduce 
volumes. 

What we plan to do: 
•	 Explore options of moving to electric or 

hybrid vehicles.
•	 Explore advanced sustainable lighting 

and HVAC systems improvements.
•	 Encourage use of crockery and phase 

out single use food items. 
•	 Reduce printing with e-signatures and 

online forms options.
•	 Prioritise eco-friendly suppliers/

products.

Quality and Work, Health and Safety 

At SHINE SA, quality and safety are integral 
to everything we do. Our quality objectives 
align with our strategic goals, ensuring 
delivery of safe, inclusive and client-
focused services. We remain a Quality 
Accredited organisation under the QIP 
Standards and Accreditation Program, 
reflecting our commitment to excellence 
and continuous improvement. 

In 2025, SHINE SA successfully achieved 
accreditation under:

•	 QIC Health and community standards, 
demonstrating leading practice in 
governance, quality systems and client 
safety;

•	 Rainbow Tick Standards, affirming 
SHINE SA as a safe and inclusive 
environment for LGBTIQA+ 
communities; and 

•	 General Practice AGPAL Standards, 
meeting national standards for high-
quality primary health care. 

This year, we strengthened our safety 
and quality systems by implementing 
a new integrated incident reporting 
and feedback platform, enabling better 
reporting, monitoring and timely responses 
to risks and issues. 

We also maintained a strong safety record 
with zero workers compensation claims 
and no lost time injuries during the year. 

Staff engagement remains a priority with 
our Work Health Safety, Quality & Risk 
committee meeting quarterly to review 
policies, procedures, consult on planned 
changes, and oversee quality improvement 
initiatives. 

Looking ahead to 2026, we will build on 
our progress by enhancing our reporting 
capabilities, identifying trends, and 
managing risks proactively. We will 
continue to strengthen inclusive practices 
through staff training and quality initiatives, 
while reviewing WHS systems to reflect 
leading practice. Ongoing readiness 
for accreditation will remain a priority, 
ensuring continuous improvement across 
all areas of the organisation. 

Finally, I would like to thank the 
Management and the Finance Team for 
their continued efforts and commend my 
fellow Directors together with all staff for 
their support and professionalism.

Shayan Gunawardena
Chair, Finance, Audit & Risk Committee 



Financial Statements

37



3 

SHINE SA LTD

STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME

FOR THE YEAR ENDED 30 JUNE 2025

Note 2025 2024 Restated
$  $  

REVENUE
Grant Revenue 5 7,356,671 6,738,445 
Clinical Fees 1,243,512 1,084,741 
Training Fees 359,365 275,403 
Interest and Investment 247,663 219,126 
Other Income 280,342 314,946 
TOTAL REVENUE 9,487,553 8,632,661 

EXPENDITURE
Salary and Oncosts 6,400,509 5,604,299 
Administration Costs 223,783 224,141 
Audit Fees 10,000 9,500 
Accreditation 19,443                 -                      
Buildings 436,023 314,115 
Clinic Supplies 121,155 132,241 
Finance Costs 20,801 22,599 
Depreciation 212,982 279,044 
Information Technology 377,586 308,398 
Library 22,237 21,907 
Program Costs 1,241,741 1,307,903 
Travel 88,532 85,524 
Network / Communication 43,647 42,611 

TOTAL EXPENDITURE 9,218,439 8,352,282 

SURPLUS/(DEFICIT) 269,114 280,379

OTHER COMPREHENSIVE INCOME

Items that will not be reclassified subsequently to profit or loss
Gains/(Loss) on revaluation of land and buildings -                      2,879,971            

OTHER COMPREHENSIVE SURPLUS/(DEFICIT) FOR THE YEAR -                      2,879,971            

TOTAL COMPREHENSIVE SURPLUS/(DEFICIT) FOR THE YEAR 269,114 3,160,350

The accompanying notes form part of these financial statements.
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SHINE SA LTD

STATEMENT OF FINANCIAL POSITION

AS AT 30 JUNE 2025

Note 2025 2024 Restated
$  $  

ASSETS

CURRENT ASSETS
Cash and Cash Equivalents 6 3,486,339 3,165,451 
Trade and Other Receivables 7 109,096 360,679 
Inventories 8 32,226 25,537 
Other Current Assets 9 28,109                 46,797                 
TOTAL CURRENT ASSETS 3,655,770 3,598,464 

NON CURRENT ASSETS
Financial Assets 10 1,969,333 1,810,835 
Property, Plant & Equipment 11 10,277,001 10,437,354 
Right-of-use Assets 12 -                      16,847 
TOTAL NON CURRENT ASSETS 12,246,334 12,265,036 

TOTAL ASSETS 15,902,104 15,863,500

LIABILITIES

CURRENT LIABILITIES
Trade and Other Payables 13 1,101,249 1,335,142 
Short Term Provisions 14 720,288 672,098 
Lease Liabilities 15 -                      19,431 
TOTAL CURRENT LIABILITIES 1,821,537 2,026,671 

NON CURRENT LIABILITIES
Long Term Provision for Long Service Leave 14 80,856 106,232 
TOTAL NON CURRENT LIABILITIES 80,856 106,232 

TOTAL LIABILITIES 1,902,393 2,132,903

NET ASSETS 13,999,711 13,730,597

ACCUMULATED FUNDS

Retained Surplus 2,444,815 8,193,538 
Asset Revaluation Reserve 5,537,059 5,537,059 
Woodville Deed Reserve 20 6,017,837            -                      
TOTAL ACCUMULATED FUNDS 13,999,711 13,730,597

The accompanying notes form part of these financial statements.
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SHINE SA LTD

STATEMENT OF CHANGES IN EQUITY

FOR THE YEAR ENDED 30 JUNE 2025

Asset Financial Total
Retained Revaluation Asset Accumulated

Note Earnings Reserve Reserve Funds
$ $ $ $

Balance as at 30 June 2023 2,558,082 2,657,087 (87,044) 5,128,125

Prior period restatements (Note 4) 5,355,077 87,044 5,442,121

Balance as at 30 June 2023 - Restated 4 7,913,159 2,657,087 -                      10,570,246

Operating Deficit for 2024 year - Restated 280,379 -                      -                      280,379

Gain/Loss on Revaluation for the 2024 year - Restated -               2,879,972            -                      2,879,972              

Other Comprehensive Income / (Deficit) - Restated -               -                      -                      -                         

Balance as at 30 June 2024 - Restated 4 8,193,538 5,537,059 -                      13,730,597

Asset Woodville Total
Retained Revaluation Deed Accumulated

Note Earnings Reserve Reserve Funds
$ $ $ $

Opening Balance as at 1 July 2024 - Restated 4 8,193,538 5,537,059 -                      13,730,597

Operating Surplus/(Deficit) for 2025 year 269,114 -                      -                      269,114

Gain/Loss on Revaluation for the 2025 year -               -                      -                      -                         

Transfers From/(To) Retained Earnings 20 (6,017,837) -                      6,017,837            -                         

Balance as at 30 June 2025 2,444,815 5,537,059 6,017,837 13,999,711

The accompanying notes form part of these financial statements.
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SHINE SA LTD

STATEMENT OF CASH FLOWS 

FOR THE YEAR ENDED 30 JUNE 2025

Note 2025 2024 Restated
$  $  

Cash flows from Operating Activities: Inflows Inflows
(Outflows) (Outflows)

Receipts
  Grants Received 7,456,893 6,955,107 
  Interest Received 164,013 125,630 
  Other Receipts 1,853,768 1,705,933            
Payments
  Payments to Suppliers (2,674,364) (2,674,502)
  Payments to Employees (6,349,360) (5,652,303)

Net Cash flows provided by Operating Activities 450,950 459,865

Cash flows from Investing Activities:
  Payments for Property, Furniture, Plant and Equipment (35,783) -                      
  Sale proceeds from/(purchase of) Investments (74,848) (51,398)

Net Cash flows (used in) / provided by Investing Activities (110,631) (51,398)

Cash flows from Financing Activities:
Repayment of lease liability (19,431) (76,356)

Net Cash flows provided by Financing Activities (19,431) (76,356)

Net increase/(decrease) in cash held 320,888 332,111
Cash at the beginning of the year 3,165,451 2,833,340

Cash at the end of the year 6 3,486,339 3,165,451 

     The accompanying notes form part of these financial statements.
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SHINE SA LTD

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30 JUNE 2025

Registered office - 65C Woodville Road Woodville
Principal places of business - 64c Woodville Road Woodville, Hyde Street Adelaide, Peachy Road Davoren Park

Historical cost convention

Critical accounting estimates

30 June 2025 is the first year that SHINE SA has prepared general purpose financial statements in accordance with the Australian Accounting Standards - 
Simplified Disclosures.  This has required some amended accounting treatments to prior years and restatements of some prior years amounts, which are 
detailed in Note 4.

Revenue recognition
Revenue from contracts with customers for the provision of goods or services is recognised at an amount that reflects the consideration to which the 
Company is expected to be entitled in exchange for transferring goods or services to a customer.  For each contract with a customer, the Company: 
identifies the contract with a customer; identifies the performance obligations in the contract; determines the transaction price which takes into account 
estimates of variable consideration and the time value of money; allocates the transaction price to the separate performance obligations on the basis of the 
relative stand-alone selling price of each distinct good or service to be delivered; and recognises revenue when or as each performance obligation is satisfied 
in a manner that depicts the transfer to the customer of the goods or services promised.

Interest revenue is recognised as interest accrues using the effective interest method. This is a method of calculating the amortised cost of a financial asset 
and allocating the interest income over the relevant period using the effective interest rate, which is the rate that exactly discounts estimated future cash 
receipts through the expected life of the financial asset to the net carrying amount of the financial asset.

Other revenue is recognised when it is received or when the right to receive payment is established.

The financial statements cover SHINE SA Limited, as an individual entity. The financial statements are presented in Australian dollars, which is SHINE SA 
Limited functional and presentation currency.

SHINE SA Limited is a not-for-profit unlisted Public Company Limited by Guarantee, incorporated and domiciled in Australia. Its registered office and 
principal place of business are:

A description of the nature of the Company's operations and its principal activities are included in the directors' report, which is not part of the financial 
statements. The financial statements were authorised for issue, in accordance with a resolution of directors, on 23 September 2025. The directors have the 
power to amend and reissue the financial statements.

Note 1. General information

The financial statements have been prepared under the historical cost convention.

The preparation of the financial statements requires the use of certain critical accounting estimates. It also requires management to exercise its judgement in 
the process of applying the Company's accounting policies. The areas involving a higher degree of judgement or complexity, or areas where assumptions 
and estimates are significant to the financial statements, are disclosed in note 3.

Note 2. Material accounting policy information
The accounting policies that are material to the Company are set out below. The accounting policies adopted are consistent with those of the previous 
financial year, unless otherwise stated.

New or amended Accounting Standards and Interpretations adopted
The Company has adopted all of the new or amended Accounting Standards and Interpretations issued by the Australian Accounting Standards Board 
('AASB') that are mandatory for the current reporting period. Any new or amended Accounting Standards or Interpretations that are not yet mandatory have 
not been early adopted.

These general purpose financial statements have been prepared in accordance with the Australian Accounting Standards - Simplified Disclosures issued by 
the Australian Accounting Standards Board ('AASB'), the Australian Charities and Not-for-profits Commission Act 2012 and associated regulations, as 
appropriate for not-for-profit oriented entities.

Basis of preparation

Grant revenue is recognised when the Company satisfies the performance obligations stated within the funding agreements.  If conditions are attached to the 
grant which must be satisfied before the Company is eligible to retain the contribution, the grant will be recognised in the statement of financial position as a 
liability until those conditions are satisfied.

The Company has elected not to recognise volunteer services as either revenue or other form of contribution received. As such, any related consumption or 
capitalisation of such resources received is also not recognised.

Fundraising and donations are recognised when they are received.
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SHINE SA LTD

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30 JUNE 2025

Property

Plant and equipment

i) Buildings
ii) Furniture and Equipment
iii) Motor Vehicles

Leasehold improvements are depreciated on a straight-line basis over the life of the lease.

 

 

Note 2. Material accounting policy information

22.50%
20%

Cash and cash equivalents includes cash on hand, deposits held at call with financial institutions, other short-term, highly liquid investments with original 
maturities of three months or less that are readily convertible to known amounts of cash and which are subject to an insignificant risk of changes in value.

2.50%

Contract assets are recognised when the Company has transferred goods or services to the customer but where the company is yet to establish an 
unconditional right to consideration. Contract assets are treated as financial assets for impairment purposes.

Trade and other receivables
Other receivables are recognised at amortised cost, less any allowance for expected credit losses.

Contract assets

As the Company is a charitable institution in terms of subsection 50-5 of the Income Tax Assessment Act 1997, as amended, it is exempt from paying 
income tax.

Cash and cash equivalents

Impairment of non-financial assets
Non-financial assets are reviewed for impairment whenever events or changes in circumstances indicate that the carrying amount may not be recoverable. 
An impairment loss is recognised for the amount by which the asset's carrying amount exceeds its recoverable amount.

Income tax

Property, plant and equipment

Property, freehold land and buildings are carried at their fair value (being the amount for which an asset could be exchanged between knowledgeable willing 
parties in an arm’s length transaction), based on periodic, but at least triennial, valuations by external independent valuers, less accumulated depreciation for 
buildings.

Increases in the carrying amount arising on revaluation of freehold land and buildings are credited to a revaluation surplus in equity. Decreases that offset 
previous increases of the same asset are recognised against revaluation surplus directly in equity; all other decreases are recognised in profit or deficit.

Any accumulated depreciation at the date of revaluation is eliminated against the gross carrying amount of the asset and the net amount is restated to the 
revalued amount of the asset.

Plant and equipment is stated at historical cost less accumulated depreciation and impairment. Historical cost includes expenditure that is directly attributable 
to the acquisition of the items.

The depreciable amount of all Plant and Equipment capitalised is depreciated on a diminishing value basis over the useful lives of the assets to the Company 
commencing from the time the asset is held ready for use.  The depreciation rates for each class of asset are:

The residual values, useful lives and depreciation methods are reviewed, and adjusted if appropriate, at each reporting date.

Recoverable amount is the higher of an asset's fair value less costs of disposal and value-in-use. The value-in-use is the present value of the estimated 
future cash flows relating to the asset using a pre-tax discount rate specific to the asset or cash-generating unit to which the asset belongs. Assets that do 
not have independent cash flows are grouped together to form a cash-generating unit.

Trade and other payables
These amounts represent liabilities for goods and services provided to the Company prior to the end of the financial year and which are unpaid. Due to their 
short-term nature they are measured at amortised cost and are not discounted. The amounts are unsecured and are usually paid within 30 days of 
recognition.

An item of property, plant and equipment is derecognised upon disposal or when there is no future economic benefit to the Company. Gains and losses 
between the carrying amount and the disposal proceeds are taken to the Statement of Profit or Loss and Other Comprehensive Income.

43



9 

SHINE SA LTD

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30 JUNE 2025

 

 

Comparatives Figures

Financial Assets

Employee benefits

Short-term employee benefits
Liabilities for wages and salaries, including non-monetary benefits, annual leave and long service leave expected to be settled wholly within 12 months of the 

Other long-term employee benefits
The liability for annual leave and long service leave not expected to be settled within 12 months of the reporting date are measured at the present value of 
expected future payments to be made in respect of services provided by employees up to the reporting date using the projected unit credit method. 
Consideration is given to expected future wage and salary levels, experience of employee departures and periods of service. Expected future payments are 
discounted using market yields at the reporting date on national government bonds with terms to maturity and currency that match, as closely as possible, 
the estimated future cash outflows.

Where required by Accounting Standards, comparative figures have been adjusted to conform with changes in presentation for the current financial year. 

A right-of-use asset is recognised at the commencement date of a lease. The right-of-use asset is measured at cost, which comprises the initial amount of 
the lease liability, adjusted for, as applicable, any lease payments made at or before the commencement date net of any lease incentives received, any initial 
direct costs incurred, and, except where included in the cost of inventories, an estimate of costs expected to be incurred for dismantling and removing the 
underlying asset, and restoring the site or asset.

Right-of-use assets are depreciated on a straight-line basis over the unexpired period of the lease or the estimated useful life of the asset, whichever is the 
shorter. Where the Company expects to obtain ownership of the leased asset at the end of the lease term, the depreciation is over its estimated useful life. 
Right-of use assets are subject to impairment or adjusted for any remeasurement of lease liabilities.

Lease Liabilities
A lease liability is recognised at the commencement date of a lease. The lease liability is initially recognised at the present value of the lease payments to be 
made over the term of the lease, discounted using the interest rate implicit in the lease or, if that rate cannot be readily determined, the Company's 
incremental borrowing rate. Lease payments comprise of fixed payments less any lease incentives receivable, variable lease payments that depend on an 
index or a rate, amounts expected to be paid under residual value guarantees, exercise price of a purchase option when the exercise of the option is 
reasonably certain to occur, and any anticipated termination penalties. The variable lease payments that do not depend on an index or a rate are expensed in 
the period in which they are incurred.

Lease liabilities are measured at amortised cost using the effective interest method. The carrying amounts are remeasured if there is a change in the 
following: future lease payments arising from a change in an index or a rate used; residual guarantee; lease term; certainty of a purchase option and 
termination penalties. When a lease liability is remeasured, an adjustment is made to the corresponding right-of use asset, or to profit or loss if the carrying 
amount of the right-of-use asset is fully written down.

Note 2. Material accounting policy information

Right-of-use Assets

Investments in financial assets are initially recognised at cost, which includes transaction costs, and are subsequently measured at fair value, which is 
equivalent to their market bid price at the end of the reporting period.  Movements in fair value are recognised through the profit and loss statement.

Contract liabilities represent the Company's obligation to transfer goods or services to a customer and are recognised when a customer pays consideration, 
or when the company recognises a receivable to reflect its unconditional right to consideration (whichever is earlier) before the Company has transferred the 
goods or services to the customer.

Fair value measurement
When an asset or liability, financial or non-financial, is measured at fair value for recognition or disclosure purposes, the fair value is based on the price that 
would be received to sell an asset or paid to transfer a liability in an orderly transaction between market participants at the measurement date; and assumes 
that the transaction will take place either: in the principal market; or in the absence of a principal market, in the most advantageous market.

Fair value is measured using the assumptions that market participants would use when pricing the asset or liability, assuming they act in their economic best 
interests. For non-financial assets, the fair value measurement is based on its highest and best use. Valuation techniques that are appropriate in the 
circumstances and for which sufficient data are available to measure fair value, are used, maximising the use of relevant observable inputs and minimising 
the use of unobservable inputs.

Contract liabilities
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The Company determines the estimated useful lives and related depreciation and amortisation charges for its property, plant and equipment and finite life 
intangible assets. The useful lives could change significantly as a result of technical innovations or some other event. The depreciation and amortisation 
charge will increase where the useful lives are less than previously estimated lives, or technically obsolete or non-strategic assets that have been abandoned 
or sold will be written off or written down.

The Company received 56% (2024: 60%) of its income through funding from a single SA Health grant.  The extent to which the Company will be able to 
continue the provision of services at current levels is dependent on the continuation of appropriate levels of support from the Department of Health and the 
achievement of operating surpluses and positive operating cash flows. The most recent funding agreement will expire on 30 June 2026.   

Economic Dependency

More information is provided at Note 20.

Note 3. Critical accounting judgements, estimates and assumptions

Contingent Liability - Woodville Deed
Woodville land and buildings are subject to a Deed of Covenant, Charge and Encumbrance between the Minister for Health and SHINE SA (the Deed).
AASB 137 Provisions, Contingent Liabilities and Contingent Assets: has a requirement to record provisions only when the entity has a present obligation, 
specifically in relation to the recognition of the Minister's capital contribution which only has obligation to be repaid if the Woodville Property is sold.  SHINE 
SA has no plans to sell the Land and Building subject to the Deed and therefore the indexed Minister's capital contribution is recorded as a contingent 
liability.

Impairment of non-financial assets other than goodwill and other indefinite life intangible assets

The Company assesses impairment of non-financial assets other than goodwill and other indefinite life intangible assets at each reporting date by evaluating 
conditions specific to the company and to the particular asset that may lead to impairment. If an impairment trigger exists, the recoverable amount of the 
asset is determined. This involves fair value less costs of disposal or value-in-use calculations, which incorporate a number of key estimates and 
assumptions.

As outlined in note 2, the liability for employee benefits expected to be settled more than 12 months from the reporting date are recognised and measured at 
the present value of the estimated future cash flows to be made in respect of all employees at the reporting date. In determining the present value of the 
liability, estimates of attrition rates and pay increases through promotion and inflation have been taken into account.

The preparation of the financial statements requires management to make judgements, estimates and assumptions that affect the reported amounts in the 
financial statements. Management continually evaluates its judgements and estimates in relation to assets, liabilities, contingent liabilities, revenue and 
expenses. Management bases its judgements, estimates and assumptions on historical experience and on other various factors, including expectations of 
future events, management believes to be reasonable under the circumstances. The resulting accounting judgements and estimates will seldom equal the 
related actual results. The judgements, estimates and assumptions that have a significant risk of causing a material adjustment to the carrying amounts of 
assets and liabilities (refer to the respective notes) within the next financial year are outlined below.

Estimation of useful lives of assets

Employee benefits provision
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Note 4 Restatement of comparatives

Reported 2024 Restatement Restated 2024
$  $  $  

Assets Adjustments
Land & Buildings - Write-back Indexed Minister's Capital Contribution 4,542,677 5,894,677 10,437,354            

Statement of Profit or Loss and Other Comprehensive Income Statement Adjustments
Investment Income formerly in Other Comprehensive Income -                      93,496 93,496
Additional Deprecation - Woodville Buildings 2024 (172,653) (106,391) (279,044)
Adjustment to Gains on Revaluation of Land and Buildings 2,541,862 338,109 2,879,971

Accumulated Funds Adjustments
Write back of Financial Assets Reserves 2023 Balance 87,044 (87,044) -                         
Write back of Financial Assets Reserves 2024 Balance 6,452 (6,452) -                         
Additional Deprecation - Woodville Buildings 2022 and 2023 -                      (231,718) (231,718)
Total Restatements 7,005,382 5,894,677 12,900,059

Accumulated Funds
Retained Surplus 2,630,518 5,563,020 8,193,538
Asset Revaluation Reserve 5,198,950 338,109 5,537,059
Financial Assets Reserves 6,452 (6,452) -                         
Total Accumulated Funds 7,835,920 5,894,677 13,730,597

Reported 2023 Restatement Restated 2023
$  $  $  

Accumulated Funds
Retained Surplus 2,558,082 5,355,077 7,913,159
Asset Revaluation Reserve 2,657,087 -                      2,657,087
Financial Assets Reserves (87,044) 87,044 -                         
Total Accumulated Funds 5,128,125 5,442,121 10,570,246

Note 5 Government and Grant Revenue Note 2025 2024
$  $  

SA Health - SA Sexual Health Education and Workforce Development Program 5,330,186            5,149,939            
SA Health - SA Targeted HIV and STI Prevention Program 988,466               947,811               
SA Health - STI and BBV Aboriginal Workforce Development 300,000               170,385               
Country PHN - Gender Wellbeing Service - Country 223,157               187,561               
Office for Women – Family, Domestic and Sexual Violence Workforce Development 169,522               113,035               
Preventive Health SA - Expanding Access to Cervical Screening Services (FFA) 134,780               -                      
Office for Women - Family, Domestic and Sexual Violence Response, 500 Workers 114,827               6,000                   
Preventive Health SA – Cervical Screening Grant - priority populations 88,591                 50,729                 
Country PHN - Sexual Health Services Research (Country) 5,327                   92,462                 
Commissioner for Children and Young People - Period Poverty Grant 1,815                   6,234                   
Country PHN - Aboriginal Specific HIV Campaign -                      14,289                 

7,356,671 6,738,445 

Note 6 Cash and Cash Equivalents

Cash on Hand 1,550                   1,550                   
Cash at Bank 3,484,789            3,163,901            

Total Cash and Cash Equivalents 3,486,339 3,165,451 

Note 7 Trade and Other Receivables

CURRENT

Trade Receivables 109,096               360,679               

Total Trade and Other Receivables 109,096 360,679 

30 June 2025 is the first year that SHINE SA has prepared general purpose financial statements in accordance with the Australian Accounting Standards - 
Simplified Disclosures.  This has required some amended accounting treatments to prior years and restatements of some prior years amounts, which are 
detailed below.
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Note 8 Inventories Note 2025 2024
$  $  

CURRENT

Inventories at Cost 32,226                 25,537                 

Total Inventories 32,226 25,537 

Note 9 Other Current Assets

CURRENT

Prepayments 16,883                 42,042                 
Accrued Income 11,226                 4,755                   

Total Other Current Assets 28,109 46,797 

Note 10 Financial Assets

 NON CURRENT

Shares in listed Companies at fair value 811,474               927,551               
Managed Funds and other 1,157,859            883,284               

Total Financial Assets 1,969,333            1,810,835            

Reconciliation of Financial Assets

Balance at beginning of the year 1,810,835            1,665,941            
Net Additions / Disposals 74,848                 51,398                 
Change in Market Value 83,650                 93,496                 

1,969,333            1,810,835            

The Company holds a portfolio of shares, investments in trusts and cash for the purposes of gaining income and longer term asset growth.

Note 11 Property, Plant and Equipment
Note 2025 Restated 2024

PROPERTY, PLANT AND EQUIPMENT $  $  

Land at Valuation - Woodville 2,475,000            2,475,000            
Buildings at Valuation - Woodville 6,902,000            6,902,000            
Less:  Accumulated Depreciation (172,550) -                      

Total Land & Buildings at Valuation - Woodville 9,204,450 9,377,000

Land at Valuation - Davoren Park 480,000               480,000
Buildings at Valuation - Davoren Park 530,000               530,000
Less:  Accumulated Depreciation (9,627) -                      

Total Land & Buildings at Valuation - Davoren Park 1,000,373 1,010,000

Leasehold Improvements at Cost 218,984 218,984
Less Accumulated Depreciation (218,984) (214,422)

Total Leasehold Improvements -                      4,562                   

Plant & Equipment at Cost 347,977 312,194
Less Accumulated Depreciation (283,067) (275,780)

Total Plant & Equipment at Cost 64,910 36,414

Motor Vehicles at Cost 45,114 45,114
Less Accumulated Depreciation (37,846) (35,736)

Total Motor Vehicles at Cost 7,268 9,378

Total Property, Plant and Equipment 10,277,001 10,437,354 
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Note 11 Property, Plant and Equipment Continued

Reconciliations
Reconciliations of the written down values at the beginning and end of the current financial year are set out below:

Land & 
Buildings at 

Valuation

Leasehold 
Improvements

Plant & 
Equipment at 

Cost

Motor Vehicles at 
Cost

$ $ $ $
Balance at 1 July 2024 - Restated 10,387,000 4,562 36,414 9,378
Additions -               -                      35,782 -                         
Disposals -               -                      -                      -                         
Depreciation expense (182,177) (4,562) (7,286) (2,110)

Balance at 30 June 2025 10,204,823 -                      64,910 7,268

Assets 
Totals

$
Balance at 1 July 2024 - Restated 10,437,354
Additions 35,782
Disposals -               
Depreciation expense (196,135)

Balance at 30 June 2025 10,277,001

Asset revaluations

Leasehold Improvements

This is depreciated on a straight line basis over the remainder of the 5 year lease term that commenced 1 October 2019. 

Note 2025 2024
Note 12 Right of Use Assets $  $  

Land and buildings - right-of-use (Hyde St) 336,949 336,949
Less: Accumulated depreciation (336,949) (320,102)

-                      16,847 

Note 13 Trade and Other Payables

CURRENT

Trade Creditors 321,431 389,741
Accrued Expenses 35,927 9,500
Contract Liabilities - Income Received in Advance 743,891 935,901

Total Trade and Other Payables 1,101,249 1,335,142 

Note 14 Provisions

CURRENT

Provision for Annual Leave 341,319 319,824 
Provision for Long Service Leave 378,969 352,274 

Total Current Provisions 720,288 672,098 

NON-CURRENT

Provision for Long Service Leave 80,856 106,232 

Total Non-Current Provisions 80,856 106,232 

Total Provisions 801,144 778,330 

Leasehold Improvements have been recorded at cost for building work undertaken during the 2021 financial year on Hyde Street, Adelaide premise.

Land & Buildings at Woodville includes the 64c Woodville Road, Woodville property and the 51 Bower Street, Woodville property.  Land & Buildings at 
Davoren Park is the 43 Peachey Road, Davoren Park property.  The last valuations for these properties were performed at 30 June 2024 by an independent 
valuer, Valcorp Pty Ltd.
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Note 2025 2024
$  $  

Note 15 Lease Liabilities

CURRENT

Lease of Hyde St Building -                      19,431                 

Total Current Lease Liabilities -                      19,431 

NON-CURRENT

Lease of Hyde St Building -                      -                      

Total Non-Current Lease Liabilities -                      -                      

Total Lease Liability -                      19,431 

The Company has leased a Building in Hyde St, Adelaide City, for a 5 plus 5 year term, commencing on 1 October 2019.
The above lease commitments relate to the lease of Hyde Street Building on the basis of not exercising the additional term of 5 years.
The Company is in negotiations for a new lease, which was not been finalised as at 30 June 2025.

Note 16 Key Management Personnel Remuneration

The total remuneration paid the Key Management Personnel during the year. 654,640 682,381 

Key Management Personnel comprises the CEO and three Executive Managers, a Team totalling four staff members.

Note 17 Events Occurring After Balance Date

There has been no significant events which have occurred subsequent to 30 June 2025.
The Hyde St lease has not been finalised at the time adopting this Financial Report.

Note 18 Related Party Disclosures

There were no transactions with related parties during the year.

Note 19 Remuneration of Board Members

No amounts were received or are due and receivable by the Board Members of SHINE SA Ltd during the year ended 30 June 2025.

Note 20 Contingent Liabilities

Notes 2025 2024
$  $  

Movement in Indexed Minister's Capital Contribution
Balance at 1 July 5,894,677 5,673,839
Indexation for the year 123,160 220,838

Indexed Minister's Capital Contribution at 30 June 6,017,837 5,894,677

Note 21 Expenditure Commitments

The Company has no significant capital or other contracted commitments outstanding as at 30 June 2025.

Woodville land and buildings are subject to a Deed of Covenant, Charge and Encumbrance between the Minister for Health and SHINE SA (the Deed).  The 
land and buildings are carried at their fair value, based on periodic, but at least triennial, valuations by external independent valuers.  The Minister for Health 
provided a capital contribution to assist with the construction of the building and this is subject to indexation by CPI each year. The indexed Minister's capital 
contribution is repayable to the Minister in accordance with the terms of the Deed.

From 1 July 2024, the Board resolved to appropriate out of Retained Earnings an amount equal to the indexed Minister's capital contribution at 30 June each 
year as per the calculation below.

Contingent Liability - Woodville Deed

AASB 137 Provisions, Contingent Liabilities and Contingent Assets, has a requirement to record provisions only when the entity has a present obligation, 
specifically in relation to the recognition of the Minister's capital contribution, that only has an obligation to be repaid if the Woodville Property is sold.  SHINE 
SA has no plans to sell the Land and Building subject to the Deed and therefore the indexed Minister's capital contribution is recorded as a contingent 
liability.
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Independent Auditor’s Report to the Directors of Sexual Health Information Networking and 
Education South Australia Ltd 

REPORT ON THE AUDIT OF THE FINANCIAL REPORT 

Opinion  

We have audited the financial report of Sexual Health Information Networking and Education South 
Australia Ltd (“the Entity”) which comprises the statement of financial position as at 30 June 2025, the 
statement of profit or loss and other comprehensive income, the statement of changes in equity and 
the statement of cash flows for the year then ended, and notes to the financial statements, including a 
summary of material accounting policies, and the directors’ declaration. 

In our opinion, the accompanying financial report of the Entity has been prepared in accordance with 
Division 60 of the Australian Charities and Not-for-profits Commission Act 2012, including:  

(a) giving a true and fair view of the Entity’s financial position as at 30 June 2025 and of its financial
performance for the year then ended; and

(b) complying with Australian Accounting Standards – Simplified Disclosure Requirements and
Division 60 of the Australian Charities and Not-for-profits Commission Regulations 2022.

Basis for Opinion  

We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under 
those standards are further described in the Auditor’s Responsibilities for the Audit of the Financial 
Report section of our report. We are independent of the Entity in accordance with the auditor 
independence requirements of the Accounting Professional and Ethical Standards Board’s APES 110 
Code of Ethics for Professional Accountants (including Independence Standards) (“the Code”) that 
are relevant to our audit of the financial report in Australia. We have also fulfilled our other ethical 
responsibilities in accordance with the Code.  

We confirm that the independence declaration required by Division 60 of the Australian Charities and 
Not-for-profits Commission Act 2012, which has been given to those charged with governance, would 
be in the same terms if given as at the time of this auditor’s report. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our opinion.  

Responsibilities of Management and Directors for the Financial Report 

Management is responsible for the preparation of the financial report that gives a true and fair view in 
accordance with the Australian Accounting Standards – Simplified Disclosures and the Australian 
Charities and Not-for-profits Commission Act 2012 and for such internal control as management 
determines is necessary to enable the preparation of the financial report that is free from material 
misstatement, whether due to fraud or error. 

In preparing the financial report, management is responsible for assessing the Entity’s ability to 
continue as a going concern, disclosing, as applicable, matters related to going concern and using the 
going concern basis of accounting unless management either intend to liquidate the Entity or to cease 
operations, or have no realistic alternative but to do so. 
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Directors are responsible for overseeing the Entity’s financial reporting process. 

Auditor’s Responsibilities for the Audit of the Financial Report 

Our objectives are to obtain reasonable assurance about whether the financial report as a whole is 
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that 
an audit conducted in accordance with Australian Auditing Standards will always detect a material 
misstatement when it exists. Misstatements can arise from fraud or error and are considered material 
if, individually or in the aggregate, they could reasonably be expected to influence the economic 
decisions of users taken on the basis of this financial report.  

As part of an audit in accordance with the Australian Auditing Standards, we exercise professional 
judgement and maintain professional scepticism throughout the audit. We also:  

 Identify and assess the risks of material misstatement of the financial report, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not
detecting a material misstatement resulting from fraud is higher than for one resulting from error,
as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override
of internal control.

 Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the Entity’s internal controls.

 Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by the management.

 Conclude on the appropriateness of the management’s use of the going concern basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty exists
related to events or conditions that may cast significant doubt on the Entity’s ability to continue as
a going concern. If we conclude that a material uncertainty exists, we are required to draw
attention in our auditor’s report to the related disclosures in the financial report or, if such
disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit
evidence obtained up to the date of our auditor’s report. However, future events or conditions
may cause the Entity to cease to continue as a going concern.

 Evaluate the overall presentation, structure and content of the financial report, including the
disclosures, and whether the financial report represents the underlying transactions and events
in a manner that achieves fair presentation.
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We communicate with the Directors regarding, among other matters, the planned scope and timing of 
the audit and significant audit findings, including any significant deficiencies in internal control that we 
identify during our audit.  
 
We also provide the Directors with a statement that we have complied with relevant ethical 
requirements regarding independence, and to communicate with them all relationships and other 
matters that may reasonably be thought to bear on our independence, and where applicable, related 
safeguards. 
 
 
 
 
 
HLB Mann Judd Audit (SA) Pty Ltd Travis Rickard 
Chartered Accountants Director 
 
Adelaide, South Australia  
23 September 2025 
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To the Directors of Sexual Health Information Networking and Education South Australia Ltd 
 
AUDITOR’S INDEPENDENCE DECLARATION UNDER SUBDIVISION 60-C SECTION 60-40 OF 
AUSTRALIAN CHARITIES AND NOT-FOR-PROFITS COMMISSION ACT 2012 

 
As the lead audit partner for the audit of the financial report for the year ended 30 June 2025, I declare 
that, to the best of my knowledge and belief, there have been no contraventions of: 
 
i. the auditor independence requirements of section 60-40 of the Australian Charities and Not-for-

profits Commission Act 2012, in relation to the audit; and 
 

ii. any applicable code of professional conduct in relation to the audit. 
 
 
 
 
 
HLB Mann Judd Audit (SA) Pty Ltd    Travis Rickard 
Chartered Accountants     Director 
 
 
Adelaide, South Australia 
23 September 2025 
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